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Hunting Access Program Staff 

 
 

 

 
Access and Landowner Relations Bureau 

Chief 
Stephanie Brown 

406-594-7012 
 

Hunting Access Program Manager 
Jason Kool 

406-444-2505 

Region 1- Access Manager 
Macy Dugan (Kalispell) 

O: 406-751-4555 

Region 2- Access Manager 
Kendra McKlosky (Missoula) 

406-529-2008  
 

Region 2- Resource Specialist 
Kara Clarke 

406-317-3041 

Region 3- Access Manager 
Cheyanne Parker (Bozeman) 

406-577-7867 
 

Region 3- Resource Specialist 
Gerard Ligotti 

 

Region 4- Access Manager 
Evan Rodgers (Great Falls) 

406-454-5877 
Region 4- Resource Specialist 

Emma Link 
Region 4- Administrative Assistant 

Krystal Phares 
406-454-5862 

Region 5- Access Manager 
Trenton Heisel (Billings) 

406-247-2959 
 

Region 5- Resource Specialist 
Zachary Menegat 

Region 6- Access Manager 
Katie Iverson (Glasgow) 

406-808-7098 
Region 6- Resource Specialist 

Christopher Valverde  
Region 6 Resource Specialist  

Tim Roth (Havre) 
406-265-6177 

Region 7- Access Manager 
Travis Muscha (Miles City) 

406-234-0929 
Region 7 Resource Specialist 

Annika Bollesen 
406-594-9932 

Region 7 Administrative Assistant 
Bea Sturtz 

406-234-0930 
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Statutes and Rules Governing the Block Management Program 
The following statutes govern the Block Management Program: 

87-1-263    Veterans’ preference for reserving certain Block Management Areas on Veteran’s Day 

87-1-264    Expenditure of hunting access program funds on weed control 

87-1-265 Hunting access programs: Block Management Program   

87-1-266    License benefits for landowners enrolled in Block Management Program--rulemaking 

87-1-301 Powers of Commission 
 

 

Note: As of February 2024, rule updates for 12.4.201-12.4.210 are currently being considered by the Fish 
and Wildlife Commission. Proposed rule changes can be viewed here:  
https://fwp.mt.gov/aboutfwp/commission/october-2023-meeting 

 

2024 Block Management Annual Program Timeline 
March  Block Management enrollment and re-enrollment begins for 2024-2025  
March Spring BMA (Block Management Area) maps/rules posted to FWP website. 
March Spring reservations begin for Block Management Areas (BMA). 
July Deadline for enrollment, both new and existing. 
August BMA access guide and maps available to public and in print at regional offices. 
August Deadline for all contracts with attachments due to Helena for approval. 
August  BMA reservations begin. 
Dec/Jan  BMA payments released to cooperators. 
 

Rule No Rule Title Effective 
Date 

12.4.201 Overview of Block Management Rules 6/24/1994 

12.4.202 Administration of Block Management Program 4/26/1996 

12.4.203 Definitions 4/26/1996 

12.4.204 Criteria for participation 4/26/1996 

12.4.205 Use of Block Management Areas 4/26/1996 

12.4.206 Compensation to Cooperators 4/26/1996 

12.4.207 Outfitting and Commercial Hunting Activity 4/26/1996 

12.4.208 Information Disse 4/26/1996 

12.4.209 Inclusion of State Lands in Block Management Areas 4/26/1996 

12.4.210 Complaint Resolution 6/24/1994 

https://leg.mt.gov/bills/mca/title_0870/chapter_0010/part_0020/section_0630/0870-0010-0020-0630.html
https://leg.mt.gov/bills/mca/title_0870/chapter_0010/part_0020/section_0640/0870-0010-0020-0640.html
https://leg.mt.gov/bills/mca/title_0870/chapter_0010/part_0020/section_0650/0870-0010-0020-0650.html
https://leg.mt.gov/bills/mca/title_0870/chapter_0010/part_0020/section_0660/0870-0010-0020-0660.html
https://leg.mt.gov/bills/mca/title_0870/chapter_0010/part_0030/section_0010/0870-0010-0030-0010.html
https://fwp.mt.gov/aboutfwp/commission/october-2023-meeting
https://rules.mt.gov/gateway/RuleNo.asp?RN=12%2E4%2E201
https://rules.mt.gov/gateway/RuleNo.asp?RN=12%2E4%2E202
https://rules.mt.gov/gateway/RuleNo.asp?RN=12%2E4%2E203
https://rules.mt.gov/gateway/RuleNo.asp?RN=12%2E4%2E204
https://rules.mt.gov/gateway/RuleNo.asp?RN=12%2E4%2E205
https://rules.mt.gov/gateway/RuleNo.asp?RN=12%2E4%2E206
https://rules.mt.gov/gateway/RuleNo.asp?RN=12%2E4%2E207
https://rules.mt.gov/gateway/RuleNo.asp?RN=12%2E4%2E208
https://rules.mt.gov/gateway/RuleNo.asp?RN=12%2E4%2E209
https://rules.mt.gov/gateway/RuleNo.asp?RN=12%2E4%2E210
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Landowner Application and Property Evaluation 
1. Landowners interested in participating in the Block Management Program must apply on an 

application form (Appendix A) provided by the department. Application forms and program 
information for landowners will be available on the department website from April 1-June 1. 
 

2. Applications must be submitted to any FWP regional office or the department’s Parks and 
Outdoor Recreation Division (POR) headquarters by June 1 to be considered. 
 

3. Regional staff will collaborate with landowners on their application to help them understand 
the options available and the flexibility provided through the program. Regional access 
staff, enforcement, or wildlife staff will also complete the property enrollment evaluation 
form to be utilized in the enrollment process for each complete application provided 
(Appendix B).  

Enrollment Process 
1. Each regional supervisor will appoint a Block Management enrollment committee that 

includes the regional access manager, wildlife manager, and enforcement captain.  
2. The committee shall evaluate all potential properties presented for enrollment. The 

committee will consider staff capacity, and funding availability. A Block Management Area 
(BMA) may be established for any of the following reasons:   

a) the land is a high-priority resource and habitat area as defined by statewide and 
regional management objectives; 

b) a potential exists for a cooperative relationship between the department and private 
landowner or landowners for long-term management projects and programs; 

c) establishment of the BMA will result in sustained or increased hunter opportunity, 
access, and hunter days on private lands; 

d) implementation of the BMA will open access to inaccessible federal and state lands; 
or 

e) implementation of a BMA will enhance regional management needs which may 
include but are not limited to: 

i. history of wildlife damage; 
ii. quality of hunting opportunities; 
iii. condition of wildlife habitat; and 
iv. availability of local hunting opportunities. 

3. All new properties considered by the committee must include the following forms: 
a) BMA property enrollment application form (Appendix A). 
b) BMA property evaluation form (Appendix B). 

4. Priority consideration for enrollment must be given for lands that are open to all species 
and gender of game birds and animals available in huntable numbers, with access provided 
by the cooperator concurrent with applicable fall hunting season dates.  

5. Any restrictions on the gender or species available for hunting on the BMA, other than 
those established by the commission, bust be approved by the regional supervisor in 
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writing, documenting any biological or management reasons for such restrictions before 
implementation on the BMA. a, must be approved by the regional supervisor in writing on 
the species/sex restriction form (Appendix C).  

6. Species and gender restrictions, other than those established by the commission, may not 
be imposed on state or federal land.  

7. Any restrictions on the available fall hunting season dates of September 1- January 1, other 
than those established by the commission, must be approved by the regional supervisor in 
writing on the season-length restriction form (Appendix C).  

8. Tribal lands, including deeded private land within reservation boundaries, may not be 
considered for enrollment in Block Management unless a formal Cooperative Management 
Agreement has been legally adopted between the Fish and Wildlife Commission and the 
Tribal governing body. 

9. If a landowner is proposing to enroll land they do not currently own, they must work with 
regional access staff to obtain a signature of approval from the landowner of record and 
complete the landowner designated representative form (Appendix D).  

10. Once the enrollment committee has made a decision, regional access managers will note 
the decision on the enrollment decision report and will have the report signed by the 
regional supervisor (Appendix E). Regional access managers will provide the report to the 
program manager in Helena once finalized. 

Re-enrollment Process 
1. Each regional supervisor will appoint a Block Management re-enrollment committee that 

includes the regional access manager, wildlife manager, and enforcement captain.  
2. The committee shall evaluate all properties presented for re-enrollment. Any contract that 

expires is considered for re-enrollment. Existing properties may be designated for 
automatic re-enrollment, ineligible for re-enrollment, or eligible for re-evaluation and equal 
consideration with new enrollment and other re-evaluated re-enrollment candidates. 

3. The regional access manager shall provide a BMA property re-enrollment worksheet form 
(Appendix F) listing all cooperators with expiring contracts to the warden and biologist for 
completion.  

4. Biologists and wardens will complete the form and evaluate properties for re-enrollment 
and provide the regional access manager with a recommendation to represent to the re-
enrollment committee.  

5. If the biologist, warden, and regional access manager agree that a cooperator should be 
automatically re-enrolled, no further action is required, and the decision is noted on the re-
enrollment worksheet form for final approval by the regional supervisor (Appendix F).  

6. If the biologist, warden, and regional access manager agree that a cooperator should not 
be re-enrolled or is in eligible for re-enrollment, no further action is required, and the 
decision is noted on the re-enrollment worksheet form for final approval by the regional 
supervisor (Appendix F). 

7. If the biologist, warden, or regional access manager deem a property eligible for re-
evaluation, the property in question will be presented to the re-enrollment committee and 
will be re-considered with new enrollments and other re-enrollment candidates.  

8. Once the re-enrollment committee has made a decision, access managers will note the 
decision on the re-enrollment worksheet form and will have the report signed by the 
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regional supervisor (Appendix F). Regional access managers will provide the report to the 
program manager in Helena once finalized. 

General Agreement Process Overview  
 

1. Once the enrollment and re-enrollment committees have finalized their decisions, regional 
access staff will draft the appropriate BMA type in the FWP internal BMA application. There 
are three different types of agreements: 

a) Regular agreement: situations where landowner is allowing public access to more 
than 640 acres of private land and estimated hunter day use will exceed 50 hunter 
days. 

i. The program minimum for enrollment is at least 50 hunter days. If total 
hunter days will be less than 50, landowners should consider a different 
access program such as a Regional Access Project. 

b) Special Circumstance agreement: situations involving unique hunting opportunities 
or special management circumstances. In these situations, compensation may be 
negotiated on a case-by-case basis at a rate not to exceed limits set in 87-1-265, 
MCA.  

i. Compensation amounts in these situations will require written approval of 
the regional supervisor; and for those cooperators who elect to receive 
monetary compensation under this rule, a method of measuring hunter use 
on the property must be used to document hunter days. This may include, 
but is not limited to permission slips, daily use rosters or other methods 
which will accurately reflect the hunter use of a cooperator’s property. For 
those areas with unrestricted access where rosters or permission slips may 
not be practical, standard department hunter use accounting methods will be 
used to calculate hunter days.  

 
c) Access Corridor agreement: situations that provide access corridors to isolated 

state or federal lands, with no enrollment of deeded land permitting public hunting 
access. 

 
2. Agreements (Appendix G, reflects an example of the regular agreement) will be drafted by 

regional access staff and contain information which details: 
a) area information: cooperator name, payee name (if different from cooperator), 

mailing address, and payment address information and total acreages included in 
the BMA boundary;   

b) BMA rules: permission requirements, days/times for granting permission, walk-in 
only restrictions, motorized restrictions, parking area designations, limits of 
hunters/parties per day, huntable game on the BMA, species/gender, or season-
length restrictions; 

c) general benefit terms: agreement length, method for accounting hunting days, 
enrollment payment, impact payment calculations, aggregate incentive payment (if 
applicable) weed management payment, cooperator license benefit, landowner 
signature; 

d) duties, responsibilities, and conditions for the department and cooperator; and 
e) general conditions. 



 

9 
 

Cooperator Compensation Details 
1. When drafting a cooperator agreement, regional access staff will ensure to document the 

compensation available to cooperators. Cooperators in the program may receive various 
forms of compensation for their participation including, but not limited to, the following:  

a) department oversight and supervision of hunting on a BMA including the 
development and implementation of a hunter reservation system administered by 
the department when practical; 

b) supplying of permission books or other materials which document hunter use, signs 
or hunting-season related supplies; and  

c) monetary compensation to offset potential impacts associated with allowing public 
hunting access. 

 
2. When drafting a cooperator agreement, regional access staff will ensure to document the 

payment compensation available to cooperators based on hunter day impacts. Specifically, 
the monetary cooperator compensation schedule is as follows: 

a) enrollment payment valued at $1,000 per contract for enrolling in the program; 
b) aggregate incentive valued at $1,000 per contract (if applicable); 

i. an aggregate BMA is defined as an area including more than one landowner 
within a single BMA boundary utilizing the same permission-system; 

ii. every contract that a landowner has is eligible for the aggregate incentive 
and cooperators are eligible for multiples of the aggregate incentive (e.g., 
two aggregate contracts, equals two aggregate incentives); 

c) basic impact payment valued at $10.20 per hunter day; 
d) species/gender impact payment valued at $3.40 per hunter day if no restrictions are 

placed on the hunting of deer, elk, antelope, upland birds (including sage grouse), 
and waterfowl; 

i. to be able to offer additional species, a cooperator must allow hunting for the 
same species (if legally allowed) from September 1 through January 1, 
known as the base hunting period (e.g., cooperators may offer spring turkey 
if they offer fall turkey hunting); 

ii. exceptions to the species/gender restrictions include moose, sheep, goat, 
wolf, mountain lion, bear, and turkey; cooperators will continue to receive the 
species/gender impact payment bonus if they do not allow hunting for these 
species; 

iii. coyote hunting, prairie dog shooting, and other species not established 
through the commission hunting seasons are not eligible for compensation; 

iv. cooperators will only qualify for a shoulder season hunter impact payment if 
hunting for both sexes of elk is allowed during the entire archery and general 
elk season;  

v. sage grouse is included with all upland birds; a cooperator who chooses to 
restrict hunting for sage grouse, is not eligible to receive the portion of the 
species/gender impact payment.  
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e) season-length impact payment valued at $3.40 per hunter day if no restrictions are 
placed on public hunting from September 1- January 1; 

i. hunter days for game damage hunts, management hunts, supplemental 
game damage hunts, CWD hunts, or other disease management hunts that 
occur outside the contract dates will not be counted for landowner impact 
payment compensation; 

ii. cooperators may be compensated for hunting impacts during the entire 
length of the elk shoulder season August 15 – February 15 provided the 
season is incorporated into the contract dates; 

iii. exceptions to the season-length restriction include; 

• temporarily closure by the cooperator in conjunction with the 
department due to weather, fire danger, or other conditions or 
circumstances which would place public safety or resources in 
jeopardy; 

• ranch/farm operations;  

• rest days are allowed with following criteria:  

a. no hunting allowed by anyone (to receive this bonus) 
b. no more than two rest days per week (to receive this bonus) 
c. no weekends 

f) up to 5% additional weed management incentive if the cooperator agrees to use 
funds for weed management on enrolled lands. 

i. cooperators who reach the maximum contract impact payment of $50,000 
will also be eligible to receive an additional weed incentive payment of up to 
5%; 

ii. cooperators who request only a weed payment, i.e., no impact payment, the 
payment shall be $2500.00 or negotiated at a lessor value. 

3. Regional access staff will utilize a four-year rolling average for determining total cooperator 
hunter days.  

a) Example: Cooperator receives a payment in December 2023 for the estimated 
impacts (new contracts) in the fall of 2023 or the four-year rolling average of hunter 
impacts from previous years documented actual use. 

b) If a cooperator offers hunting during the spring seasons, those hunter day impacts 
are pre-paid in the December/January payment and spring hunter day impacts 
should be included in the overall impact numbers for the fall 2023 contract. 

4. Regional access staff will calculate a BMAs first-year hunter day estimate by comparing the 
new BMA to existing BMAs using the following criteria: 

a) the same or similar hunting district; 
b) the same or similar size; and 
c) the same or similar hunting opportunity.  
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5. A new BMA can be entered into a multi-year contract after the fourth-year contract is 
completed. A multi-year contract length will be a minimum of two years and not more than 
five years. Cooperators may enroll in or contract to participate in the Block Management 
program for up to five years at a time. However, this will be contingent on the annual 
availability of funds to operate the BMA. 

6. For cooperators enrolled in an aggregate BMA, regional access managers will manually 
calculate a 20% value of the entire BMA hunter days. Each cooperator in the BMA will 
receive the additional 20% of the total BMA hunter days from the entire aggregate added to 
their respective portion of the BMA hunter days. Portions for each individual landowner will 
be agreed upon by the landowners enrolled in the BMA and distributed as follows:  

a) total number of BMA hunter days divided by percentage of private land ownership in 
the BMA; or 

b) total number of BMA hunter days divided equally by the total number of landowners. 
c) cooperators may decide to only receive the number of documented hunter days on 

their respective properties; they will not receive the 20% aggregate bonus. 
d) if acres are added to an existing aggregate BMA, the percentage of total acres is 

not recalculated for the original aggregate cooperators.  
7. All landowners designated as tenants in common (excluding husband/spouse) must agree 

to enroll interest/land in the program. LLCs, corporations, and associations may bind the 
interest/land if the person signing the contract is an approved agent. They may each be 
eligible for a license and payment as well. 

a) One contract with a designated representative form is an option.  
b) Aggregate bonus: an aggregate bonus of 20% hunter day will not be offered for 

those tenants in common where they are a stand-alone BMA. This does not affect 
the aggregate incentive ($2,000) and should be added to an aggregate BMA 
contract for each of the tenants in common.  

8. Landowners must also sign and provide the appropriate accounting paperwork (W9, 
electronic funds transfer form (EFT) and license application for the landowner or designee 
receiving the complimentary license benefit (Appendix I). 

9. Block Management agreements must be signed by the landowner, regional supervisor, and 
public land management agency, if applicable.  

Cooperator License Benefit Details 
1. When signing a cooperator agreement, regional access staff will ensure that cooperators 

complete the license application to be provided the cooperator resident and nonresident 
license benefits (Appendix I).  

2. Complimentary licenses will be issued for the license year following the contract enrollment 
year (i.e., landowner enrolls land this year and complimentary license issued the following 
year). No license refunds will be issued.  

a) A ranch manager or other legal designated representative may be the cooperator 
who signs the contract and who even receives the compensation, but the license 
benefit may only be offered to a cooperator who is landowner of record. 

b) When dealing with a corporate ownership, any member of the corporation’s Board 
of Directors qualifies as landowner of record if the corporation is listed as landowner 
of record and the Board of Directors is acting on behalf of the corporation. 
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Subsequently, a member of the Board of the Directors may be eligible either to 
receive a license or to designate an immediate family member or employee to 
receive the license. 

3. Complimentary immediate family member licenses may only be issued to individuals 
qualifying for this benefit under the definition in 87-1-266 (3b) MCA, which states 
“…immediate family member means a parent, grandparent, child, or grandchild of the 
cooperator by blood or marriage, a spouse, a legally adopted child, a sibling of the 
cooperator or spouse, or a niece or nephew.” These licenses will be issued for the license 
year following the contract enrollment year (i.e., landowner enrolls land this year and 
immediate family member license issued the following year). 

4. Complimentary employee licenses may only be issued to individuals qualifying for this 
benefit under the definition in 87-1-266 (3c) MCA, which states “For purposes of this 
subsection, the term ‘employee’ means a person who works full time and year-round for the 
landowner as part of an active farm or ranch operation.” These licenses will be issued for 
the license year following the contract enrollment year (i.e., landowner enrolls land this year 
and employee license issued the following year).  

Block Management Mapping 
1. As part of the contracting process, regional access managers will produce a georeferenced 

pdf map with associated rules in ESRI ArcMap Pro showing exact BMA boundaries with 
lines snapped to Montana Cadastral. All BMA maps will appear on the FWP Hunt Planner 
and be linked to the FWP BMA website. For program mapping consistency, the following 
definitions apply: 

a) safety zone: reflects do not enter, no hunting, no shooting area, or no trespassing. 
This aligns with on the ground signage. 

b) no shooting area: reflects the public may enter, but not shoot or hunt in area behind 
sign. 

c) not in BMA: reflects private land that is not enrolled in the BMA despite being within 
the boundary of the BMA (e.g., could be due to a different landowner or area that is 
restricted by cooperator).  

2. Landowners must initial the map/rules that the property and rules depicted to be enrolled is 
accurate. 

a) Note: when private property is enrolled into Block Management, the owner identifies 
conditions under which the public may use that private land. It is a landowner’s right 
to determine how, who, and for what the public uses the landowner’s property. A 
landowner can legally limit the access to his/her property by requiring that it be used 
for recreational use rather than access to adjacent public land.  

b) Private land does not become de facto public land, nor does the landowner 
relinquish any property rights by enrolling land in the program. In many cases, an 
owner of private land with adjacent public land willingly grants permission for 
hunters to use the enrolled private land to gain access to adjacent public land, 
making that land “legally accessible.” However, that grant is not automatic and may 
be withheld by the landowner, rendering the adjacent state or federal land not 
legally accessible across that landowner’s land.  
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3. If necessary, access managers will meet with the corresponding public land agencies for 
any potential agreements that contain public lands within the boundary of the BMA before 
providing the agreement to the landowner.  

a) Any potential agreements/maps that contain public lands require the signature of 
the appropriate public land agency supervisor acknowledging awareness of the 
state or federal land appearing within the defined boundary of the BMA. 

b) If legally accessible state land is to be formally enrolled in the BMA, and thus made 
not legally accessible during the fall hunting season through a BMA, the formal 
enrollment of state lands process outlined in ARM 36.25.163-36.25.167 must be 
followed. 

4. Once the map has been finalized, regional access staff will work with Helena geographic 
data services (GDS) staff to ensure the access guide insert maps and corresponding maps 
follow the mapping processes provided by GDS. 

Special Accommodations 
1. Landowners reserve the right to determine whether they wish to provide special 

accommodations to hunters with disabilities. If an enrolled landowner does wish to provide 
special accommodations to hunters with disabilities, it is up to that landowner to determine 
what those special accommodations might be, and under what circumstances they may be 
employed.  

a) At the landowner’s request, the BMA agreement may include details regarding 
accommodations for hunters with disabilities and the BMA map and BMA Access 
Guide entry may reflect those details as well. 

2. Landowners who enroll land in the Block Management Program and take reservations, 
reserve the right to provide preference to hunters who have served in the armed forces on 
Veterans’ Day (November 11).  

3. A reservation by a veteran to use a BMA, must be made at least one week in advance of 
Veterans' Day and in accordance with the existing reservation system for that area.  

a) At the landowner’s request, the BMA may include details regarding 
accommodations for hunters who are veterans, and the BMA map and BMA Access 
Guide entry may reflect those details as well.  

Agreement Processing and Helena Approval 
1. Once the agreement and associated documentation are signed and returned by the 

landowner, the regional access staff will move the agreement to “pending Helena review” 
status in the FWP internal BMA application. 

2. Regional access staff will then compile a coversheet that describes the information 
contained and develop a packet of contracts and associated documents to be sent via 
interoffice mail to the access program in Helena.  

3. Once received by the access program in Helena, access administrative staff will review the 
packet to verify the documents match the coversheet provided and begin processing the 
agreements. 

4. To process the agreements, Helena administrative support staff will: 
a) validate the acreage, the payment information, and licensee information provided on 

the agreement; 
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b) validate the financial information provided is complete and provide to claims any 
financial information (e.g., W9, EFT) for address updates, changes, or creation of a 
new vendor/supplier ID; 

i. if a new vendor/supplier ID is needed, claims staff will provide the 
necessary information and paperwork to the Department of Administration 
and report back the vendor/supplier ID for data entry in the FWP internal 
BMA application; 

c) provide the license application to front desk or licensing staff if any edits need to be 
made or to create a new ALX profile for the license recipients;  

5. Once the agreement packet has been processed manually, administrative access support 
will change the status in the FWP internal BMA application to “Helena Accepted Status”.  

6. Once the status has been changed in the FWP internal BMA application, administrative 
staff will stamp, date, and initial the agreement and file appropriately in the Helena POR 
office with the color-corresponding folder organized by region, cooperator name, and BMA 
name. 

7. The program manager will assist with any issues that arise through the process and 
provide support to access and/or administrative staff.  

8. Payments will be made upon the completion of the agreement year by the department 
accounting staff based on cooperator preference for December or January.  

Hunter Documentation and Calculation Methods 
1. Regional access staff are responsible for documenting and accumulating hunter days on a 

BMA. The daily sign-in coupon (daily or season long) and carbon-copy permission slip or 
combination of these methods are the preferred methods for the program.  

2. All sign-in boxes in all regions will contain maps and necessary materials and be built in 
accordance with program standards. If the box is serviced by a Hunting Access Technician 
(HAT), it shall be the HAT’s responsibility to ensure the necessary materials are provided in 
the box. It is the program preference that HAT’s service most or all boxes to provide 
consistency across the state.  

3. Other methods for documenting hunter use are acceptable as agreed upon by the 
cooperator and the department regional access manager and as long as hunter day use is 
documented and reported as a part of the hunter day calculation on all agreements. 

a. If the method for counting hunter day use is FWP patrol, unoccupied vehicles will be 
counted as 2.5 hunters per vehicle. Occupied vehicles will be counted using the 
actual number of hunters present. 

4. Cooperators must submit permission slips, rosters, etc. to regional offices within 30 days of 
the BMA contract ending date to be counted in the hunter day figure establishing a 
cooperator’s payment the following year.  

5. Permission slips will be credited for compensation with no more than three hunter days per 
hunter unless additional actual use is documented in some way, or the number of hunter 
days can be confirmed by other means.  

6. To qualify as hunter-use or hunter day documentation, permission slips, and other hunter 
use documents must contain at a minimum: the hunter’s name, vehicle information, and 
hunter signature. Additional hunters in a hunting party (listed on one permission slip) only 
need their name and signature or mailing address. 
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7. Immediate family member hunting activities will not count toward hunter use compensation 
credit on the family BMA. For the purposes of the Block Management program, “immediate 
family member” is defined as a parent, grandparent, child, or grandchild of the cooperator 
and spouse. Immediate family member definition also includes legally adopted children and 
the cooperators and spouse’s siblings (brother/sister) and their children.  

8. Public hunting for a legal species requiring a license and/or permit and managed through a 
commission established hunting season is the only activity for which a cooperator may 
receive compensation under the Block Management program. To qualify as a “hunter,” or to 
be counted as a “hunter day,” licensed hunting during a legal hunting season must be the 
primary reason for gaining access to the BMA.  

a. MCA 87-6-101 (14) "Hunt" means to pursue, shoot, wound, kill, chase, lure, 
possess, or capture or the act of a person possessing a weapon, as defined in 45-2-
101, or using a dog or a bird of prey for the purpose of shooting, wounding, killing, 
possessing, or capturing wildlife protected by the laws of this state in any location 
that wildlife may inhabit, whether or not the wildlife is then or subsequently taken. 
The term includes an attempt to take by any means, including but not limited to 
pursuing, shooting, wounding, killing, chasing, luring, possessing, or capturing.”    

9. For the purposes of hunter use documentation, persons scouting, looking for game, or 
assisting in the retrieval of game qualify as being engaged in the act of hunting.  

10. Any access that occurs where hunting is a secondary activity to the primary purpose for 
gaining access to the property cannot be counted as a hunter day and credited for 
compensation.  

11. Falconers and trappers and those who desire to use the BMA outside of the contract dates 
must contact the landowner for permission. Falconry is an acceptable means of take and 
the landowner may allow hunting with falcons on BMA through the commission established 
hunting season. 

Block Management Program Public Information Distribution 
1. The department will provide the public with information pertaining to hunting access 

opportunities on private land. All digital materials with BMA information will appear on the 
FWP Hunt Planner and be linked to the BMA website at fwp.mt.gov/bma prior to the start of 
the fall hunting season. 

2. Information concerning specific BMAs will be available at regional offices in the region that 
the BMA operates and be made available to the public upon request, either in person, by 
mail, telephone, or email.  

3. Each region will have available to the public on or before August 15 of each year:  

a) copies of the statewide Block Management access guide (tabloid);  

b) a list of BMAs in that region for the current year. 

4. Block Management information on specific areas available to the public will consist of the 
following:  

a) map of BMA showing location and clearly identifying the boundaries of the BMA and 
the date it was produced; 

b) hunting opportunities available;  

http://leg.mt.gov/bills/mca/45/2/45-2-101.htm
http://leg.mt.gov/bills/mca/45/2/45-2-101.htm
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c) use restrictions of the area; 

d) method of gaining access;  

e) dates BMA is in effect;  

f) telephone number of regional office for information; and  

g) indication of the location of any state lands in the BMA and notification of the 
requirement to possess a state lands recreational use license to hunt state lands 
administered by DNRC. 

Use of Block Management Areas 
1. Use restrictions for each BMA shall be established by negotiation between department 

personnel and the cooperator. Restrictions may include but may not be limited to: 
a. restrictions on vehicle use or off-road travel for access or downed game retrieval; 
b. number of hunters or hunting parties utilizing a BMA per day; 
c. times and places at which permission slips or other instructions are provided on-site 

to the public; and 
d. duration of the use season. 
e. When lands under the authority of federal agencies are proposed for inclusion in a 

BMA, the managing federal agency must approve the inclusion. 
2. On BMAs which restrict hunter numbers, a cooperator may allow additional hunters at his 

or her discretion. 
3. The cooperator and the department reserve the right to deny access to a BMA for cause, 

including, but not limited to intoxication, violation of BMA rules, or previous misconduct on a 
BMA. Willful violation of BMA regulations on private property which set the terms for 
entrance on a cooperator's property can be grounds for terminating privileges on a BMA 
and a misdemeanor citation.  

4. The cooperator may also temporarily close the BMA in conjunction with the department due 
to weather, fire danger, or other conditions or circumstances which would place public 
safety or resources in jeopardy. 

5. BMAs which impose daily hunter number limits will allow free, equitable opportunities for 
access to all hunters requesting use of the BMA based on a daily hunter number capacity 
agreed upon by the cooperator and the department.  

a. The allocation of this hunter capacity will be on a first come, first served basis. If 
hunting demand for a certain BMA is greater than supply, similar hunting 
opportunities may be offered on other days on the BMA or on other BMAs. On 
BMAs where hunter demand regularly exceeds available opportunity, the 
department, where practical, or the cooperator, with department approval, will 
develop equitable methods of allocation such as reservations or drawings. 

6. Reservations for hunting opportunities on BMAs which restrict hunter numbers may not be 
accepted by cooperators or department personnel operating a BMA on behalf of a 
cooperator before August 22, preceding the opening of a use season. 

7. On BMAs which restrict hunter numbers or require reservations, a hunter cannot reserve 
permission on more than one BMA per day. 
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8. During periods when a BMA is not in operation and commission-established hunting 
seasons are in effect, access to private land is at the discretion of the landowner. These 
periods will be noted on enrollment forms as well as in information distributed to the public.  

9. During such non-Block Management periods, accessible federal and state lands will remain 
open to the public for recreation under rules and regulations adopted by the appropriate 
land management agency.  

10. Hunter days that occur when a BMA is not in operation and does not provide access to the 
public will not be counted towards any compensation given the landowner to offset potential 
impacts of public hunting on the property. 
 

Block Management Complaint Process 
1. Complaints filed by hunters must follow the complaint processes outlined by ARM 12.4.210.  

 

Hunter Termination of Privileges Use on BMA 
1. Whenever a hunter has privileges terminated for use of a BMA(s) notice of termination will 

be provided to the hunter through written notification that explains reason or rationale for 
termination and the term for which the termination is in place.  

2. A copy of the notice, accompanied by all relevant attachments, should be provided to the 
regional supervisor, regional enforcement captain, and hunting access program manager  

3. This letter of notice does not preclude any other formal charges brought by the landowner 
or department. 

 

Outfitting on Block Management 
1. Outfitting may not take place on a BMA unless public recreation and hunting opportunities 

are not unreasonably restricted, and the cooperator and regional supervisor approve the 
activity.  

2. An Outfitting Approval Form must be attached to the enrollment/re-enrollment agreement 
prior to regional supervisor approving enrollment (Appendix J)  

3. Regional access managers will ensure that a cooperator with outfitting approved on a BMA 
is provided with an Outfitter Report Form and informed that it is the cooperator’s 
responsibility to ensure that a completed Outfitter Report Form is delivered to the regional 
FWP headquarters office within 30 days of the contract ending date.  

4. At a minimum, the outfitting activities report must explain:  
a) total number of days outfitted hunting occurred;  
b) total number of outfitted hunters who hunted;  
c) total number of outfitted hunter days that occurred; and  
d) total number of game animals, by species and gender, harvested by outfitted 

hunters.  
5. A cooperator, who is also a licensed outfitter, is not eligible to receive Block Management 

compensation for any activities conducted by their own hunting clients.  
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6. If a cooperator receives compensation from an outfitter or clients, the Cooperator is not 
entitled to a basic hunter day impact payment for the days associated with that use.  

7. Commercial filming of hunting activity is not consistent with the intent of free public hunting 
access on private lands and is not allowed without express consent from the cooperator. 

8. When areas offering similar opportunities are considered for enrollment, preference may be 
given to those areas not engaged in commercial hunting activities.  

BMA Fire Closure Action Plan 
1. If BMAs are closed or restricted due to high fire danger, regional access managers will 

maintain BMA Fire Closure List at regional office, and the FWP website as well as at sign-in 
boxes, providing information to the public regarding the specific BMA closures. 

2. If BMAs are closed or restricted due to high fire danger, regional access managers will post 
a copy of the regional BMA Fire Closure List on the Block Management website regional 
page as soon as possible, beginning August 10. This will be monitored and updated daily, 
or as needed, by saving the new regional report PDF over the existing PDF posted in the 
repository. 

3. Helena POR staff in the Access/Landowner Relations Bureau will help coordinate any 
necessary press releases to inform the public about the potential for regional BMA 
closures, but information regarding specific BMA closures or restrictions will be 
disseminated only at the regional level to ensure accuracy. 
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Appendix A: Enrollment Application 
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Appendix B: Enrollment Evaluation 
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Appendix C: Restriction Form: Species/Gender and/or Length of Season 
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Appendix D: Landowner Designed Representative Form 
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Appendix E: Enrollment Decision Report 
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Appendix F: Re-enrollment Worksheet Form 
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Appendix G: Block Management Agreement 
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Appendix H: BMA Map Example 
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Appendix I: Complimentary License Application 
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Appendix J: Outfitting Report Form 
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